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INTRODUCTION
Mentoring	 is	one	of	 the	most	 important	activities	of	
members	of	a	medical	school	staff;	thereby	they	help	a	
new	generation	of	physicians	to	develop	both	as	phy-
sicians	and	as	persons	and	help	them	to live o�t their	 	 	 	
dreams1.










According	 to	 mythology,	 Mentor	 is	 also	 a	 per-
sonification	of	Athena	-	Goddess	of	wisdom,	j�stice,	
civilization	 and	 war,	 s�ggesting	 that	 good	 mentors,	





st�dents’	 intellect�al	 growth	 and	 to	 the	 instit�tion	
where	they	work.	In	his	wisdom,	the	older	Mentor	was	
s�pposed	 to	draw	forth	 the	 f�ll	potential	of	Telema-





CHaRaCTeRIsTICs ROles  
Of a gOOD meNTOR
The	important	roles	of	a	s�ccessf�l	mentor	are:	teach-


















As	 an	 advisor/co�nselor,	 the	 mentor	 is	 a	 so�nd-
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expresses	 the	moral	element.	H�mility	 is	one	of	 the	
greatest	attrib�tes	of	a	mentor/role	model6.
Role models are not always mentors
Whereas	most	 of	 the	 time	 a	 good	mentor	 is	 always	
a	role	model,	not	all	role	models	are	mentors.	Many	
giants	 in	 history	 had	 no	 mentor,	 b�t	 they	 had	 role	
models	whom	they	fo�nd	in	their	readings;	Einstein,	
received	his	mentoring	by	reading	Mach,	Poinea�	and	



























Mentoring	 is	 a	 two-way	 relationship	based	on	 tr�st.	
The	 mentor	 will	 win	 and	 s�stain	 the	 fellow’s	 tr�st	
thro�gh	constancy,	reliability	and	integrity.
Event�ally	the	fellow	mat�res	and,	over	time,	be-
comes	 an	 eq�al	 and	 the	 relationship	 evolves	 into	 a	
meaningf�l	friendship,	as	I	have	been	blessed	with	so	
many	of	my	fellows.












Nothing	 can	 q�ite	 match	 the	 self	 satisfaction	 of	
sharing	 yo�r	 experience	 to	 help	 the	 new	 generation	
of	colleag�es.	It	seems	more	important	now	than	ever	
before,	to	preserve	those	bonds	that	grow	o�t	of	shar-
ing	 relationships	 within	 the	 profession,	 to	 help	 o�r	
patients	and	perhaps	p�t	some	f�n	back	in	medicine8.	
What	 co�ld	 be	 more	 satisfying	 than	 to	 help	 a	 col-
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In	 fact	 having	 been	 a	 fac�lty	 member	 over	 the	
years	and	 the	experience	yo�	have	gained	along	 the	







RewaRDs Of meNTORINg fOR meNTORs
There	are	rewards.	Mentoring	always	helps	the	men-
tor’s	personal	growth	and	also	provides	many	chances	







































In	 the	 absence	of	 a	mentoring	program	 I	wo�ld	 ad-
vise	all	the	fellows	and	even	st�dents	to	try	and	find	
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